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Since the 1970s, research designed to answer the question, "Do psychotherapists treat
their male and female clients differently?" has yielded conflicting results. Anecdotal and
. case study evidence seems to indicate that therapists both perceive and treat their male
and female clients differently. Controlled studies, however, have often suggested varying
answets to this question, The present study strove to clarify these findings by examining
. the relationship between therapists' conceptualizations of their own gender role
development and their perceptions of female and male clients. One hundred thirty-three
* psychology interns rated eight case summaries. Participants' level of gender role
development was measured using The Gender Role Journey Measure (O'Neil, Egan,
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Owen, & Murry, 1993). Individuals' scores on this instrument were used to compare their

- ratings of the.cause and severity of the male versus female versions of the clinical
vignettes. All participants scored at the highest developmental level measured by the
GRIM, precluding its use as a dependent variable, but suggesting that therapists at this
level of training have a rather sophisticated conceptualization of issues of sexism, ‘
discrimination, and the similarities and differences between men and women clients. Few
sighificant differences between ratings of male and female clients were detected, When
rating the case of a client complaining of workplace sexual harassment, participants
perceived a greater percentage of the female client's experience as caused by societal

. influences and a greater percentage of the male client's problem as caused by situational
factors. Women participants gave higher severity ratings to the client's problem
(regardless of the sex of the client) than did men. Men participants perceived the male
client as more personally responsible for the harassment than the female client. In
addition, a client struggling with career indecision was seen as more seriously affected by
this dilemma when presented as a mate than as a female. The few significant findings
were not surprising, given the homogeneity of this sample on the postulated critical
variable, gender role development. However, even a rather enlightened sample appears o
still perceive female and male clients differently around the issues of sexual harassment '
and career planning. Implications for theeries of perceptions and attributions of gender,

-+ -training, and psychotherapy are discussed.

* -+ (Resource: Kampmeyer, K. L, (1999), Therapists’ gender davclopment and their

. .'perceptions of chents‘problems Dissertation Abstracts International: Section B: The
-~ Sciences and Engmccrmg 60 (2-B), 0832. )

Questions:

1. Who were the subjects in this study?

2. What was the instrument in this study?

3. What was the purpose of this study? -

4. What were the findings of this study?

5. According to this abstract, how different of the part1c1pants ratings on workplace
sexual harassmcnt’f




EEE LS P IRON XN LRI 22 PR
& 32 B3R A |

A% A BHRBACEEA

— AR (10%)
1. Adaptive strategy choice model
2. Scaffolding -

= B (70%)

LM s F Ry TE8E, 8 TEREARRY - (25%)
LE A IR W P H B RE AR TARGFLEE ? (25%)

3,309 Piaget 4= Vygotsky HA B2 AR BR LY EEZEEAM? AXHT

AR ? (209) o

Z P @E T AmEa (20%)

1 3 . .
A survey of student counseling needs, the Survey of Student Needs, was completed by
803 male vs female students at a medium-sized suburban institution. Results show that
approximately half of the sample indicated a moderate, high, or very high need for
assistance with managing time effectively, career uncertainty, poor study habits, and test
anxiety. Over 35% of Ss expressed-a need for assistance with the fear of failure, feelings
of depression, feeling anxious and panicked, being‘assertive, controlling weight,
communicating within a romantic relationship, and public speaking anxiety. Males
reported statistically significant higher needs for assistance with experiencing bizarre
thoughts, feeling pressured by peers to drink, controlling drinking, and clarifying sexual
orientation than did females. Females were significantly higher than males in reporting
test anxiety, fear f failure, concerns about controiling weight, feeling anxious and
panicked, feeling depressed, concerns about being assertive, feeling emotionally unstable,

feelings of inadequacy, and recurrent headaches. ( 10% )

{Resource: Bishop, J. B., Bauer, K. W., & Becker, E. T. (1998). A survey of counseling
needs of male and female college students. Journal of College Student Development,
39(2), 205-210.)
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Despite impressive advances in recent S(ears with respect to theory and research,
personality psychology has vet to articulate clearly a comprehensive framework for
understanding the whole person. In an effort to achieve that aim, the current article draws
on the most promising empirical and theoretical trends in personality psychology today to
articulate 5 big principles for an integrative science of the whole person. Personality is
conceived as (a) an individual’s unigue variation on the general evolutionary design for
human nature, expressed as a devéloping pattern of (b) dispositional traits, (c)
characteristic adaptations, and (d) self-defining life narratives, complexly and
differentially situated (¢} in culture and social context. The 5 principles suggest a
framework for integrating the Big Five model of personality traits with those
self-defining features of psychological inﬂividuality constructed in response to situated

" social tasks and the human need to make meaning in culture. (1094)

(Quoted from McAdams, D. P,, & Pals, I. L. (2006). A new big five: Fundamental
principles for an integrative science of personality, American Psychologist, 61, 204-217.)
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(A) eve movement desensitization and reprocessing — Francine Shapiro
(B) family constellation —Virginia Satir
(C) shame-attacking exercises—Aaron Beck
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(D) self-instructional therapy—Albert Allis
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1. assertiveness training
2. EMDR
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